ADDENDUM TO SENIOR EXECUTIVE SERVICE PERFORMANCE STANDARDS 

Category 4 – SES in Support Positions
Executive’s Name:  ___________________________________________________________
Organization:  __________________________________________________________________ 
Key Objectives:  Supports line managers in conducting health, safety and security (HSS) responsibilities, as applicable, to ensure a safe and healthy environment for DOE federal and contractual workforces.

Executive Effectiveness and Efficiency Measures

· Supports the implementation of a functional plan byline support managers to improve the HSS performance of federal and contract employees, as applicable.

· Identifies and provides training and developmental opportunities to assure the staff is knowledgeable of safety responsibilities, workplace hazards and controls, emergency response procedures, and the Headquarters FEOSH Program, as required or appropriate.

· Ensures the staff complies with the Headquarters FEOSH program, safety and health requirement and occupant emergency plan.

· Encourages the identification and reporting of unsafe or unhealthy working conditions and prevents harassment, intimidation, retaliation, or discrimination towards individuals who report such conditions.

· Supports investigations of accidents and the implementation of actions to prevent recurrences.

· Addresses employee reports of alleged unsafe conditions with assistance from the Headquarters Occupational Safety and Health Manager, as appropriate.

ANNUAL PERFORMANCE RATING:  

 MET
 NOT MET

Note:  A rating of “Met” on this performance element will not be used in the calculation of the overall rating of record.  However, a rating of “Not Met” on this individual element equates to an “Unacceptable.”  A rating of “Unacceptable” on any element results in an overall rating of Unacceptable and requires assistance to improve performance.

Employee:  I understand that my signature on this individual element indicates only that I have reviewed the element.  I understand that failure to sign this performance element does not affect its validity.
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