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Sent: Wednesday, September 23, 2009 1:31 PM
To: OConnor, Rod; Johnson, Kristina; Poneman, Daniel; DAgostino, Thomas; Koonin, Steven; Baker, Ken (NNSA); Borgia, Stanley J.; Brinkman, Bill; DER, VICTOR; donaldk@navsea.navy.mil; Franklin, Rita; GEISER, DAVID; Jonthan.George@nnsa.doe.gov; Gruenspecht, Howard; Harris, Scott Blake; Isakowitz, Steve; Johnson, Shane; Kelly, Henry; Kolb, Ingrid; christopher.kouts@rw.doe.gov; Legg, Kenneth; Leistikow, Dan; Marmolejos, Poli; Meeks, Timothy (WAPA); NOLAN, BETTY; PODONSKY, GLENN; Pyke, Tom; Sandalow, David; Triay, Ines; WHATLEY, ANNIE; WHITAKER, MARK; Worthington, Jon; sjwright@bpa.gov; Catherine.Zoi@hq.doe.gov; Koonin, Steven; Newell, Richard; Markowsky, James; Miller, Warren
Cc: Amaral, David; Bonilla, Sarah; james.bridges@srs.gov; Callwood, Arvel; Del Balzo, Kathleen; DICKENSON, KAREN; fear@netl.doe.gov; rbfox@bpa.gov; Griswold, Regenia; Hackney, Angelica (ID); HOWSE-SMITH, PATRICIA [ORO]; Jones-Peters, Jackie; lempkeAL@bettis.gov; McWilliams, Michael; pamelajperrine@rl.gov; carrie.quick@swpa.gov; carolr@sepa.doe.gov; Riel, Julie; roseev@bettis.gov; Sambrano, Arlene; Seymour, Joel; SNIDER, LINDA; helene.taylor@emcbc.doe.gov; Telles, Frances (WAPA); TOWNE, LARRY; YOUNG, STEVE; Waisley, Sandra; lempkeAL@bettis.gov; pamela.baker@hq.doe.org; Buckingham, Ken; Bullington, Dan; Canterbury, Brenda; Colsh, Jim; Cooke, Kevin; DILLON, MARILYN; Durbin, Stephen; GASPEROW, LESLEY; Gibson, Janet; Gilroy, Jennifer Kirk; sonja.green@rw.doe.gov; Kane, Michael; KILROY, EDWARD; KNOUSE, EMILY; Kupferer, Florence; LEE, TERRI; LEVI, JEAN; Martin, Stephanie (HS); Phan, Thomas; RICHARDSON, ARLENE; RUDY, SHARON; SALMON, JEFFREY; Sharpe, Deborah; SNIDER, LINDA; Whitted, Linda; Duval, Rose I.; Hersh, Sandra; Dessommes, Deidre; Lee, Leatrice; Swales, Selina; SHAW, INA; Dykes, Mackey
Subject: FY2009 SES Performance Management Appraisal Guidance
Importance: High

Everyone

The Deputy Secretary has approved the following guidance for the FY2009 SES performance appraisal closeout.

        - PAY ADJUSTMENTS:
          -- "Meets Expectations" rating may be granted a discretionary pay adjustment of up to 5% of basic pay.

          -- "Outstanding" rating may be granted a discretionary pay adjustment of up to 7% of basic pay.

          -- Career and non-career SES may receive pay adjustments.
 
          -- We anticipate the cap for SES pay to be increased by 2% from $177,000 to around $180,000.  SES do not  receive the general pay increase in January, so their pay will not automatically be increased by 2%. Recognition of performance is the normal method to increase SES pay.

        - BONUS POOL:
          -- The bonus pool will be set at 9% of the career SES base pay as of September 30, 2009.

          -- DOE elements may not exceed their pool amount.  The only exceptions are for elements with 5 SES or less.

 

        - BONUS:
          -- Ratings of "Outstanding" must be rewarded with a 12 - 20% bonus.

          -- Ratings of "Meets Expectations" may be rewarded with a discretionary 5 - 9% bonus.

          -- Only career SES may be given bonuses.

 

More specific guidance on the timelines and completion of the appraisal forms will be forwarded shortly to your Resource Managers.  Please call me if you have any questions.


      
Sara J Bonilla
Director, Human Resources
Office of the Chief Human Capital Officer
Department of Energy
202-586-8261
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